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City of Dallas 
Classification Specification 

 

Title:   Psychologist 

 

Application:  Career Series 

 

Supplemental/Code: Professional 

 

FLSA Status:  Exempt

Class Code: 06503 

 

Pay Grade: N 

 

Established: 10/01/94 

 

Revised:  10/01/2014

 

Position Purpose: 

Develop and administer psychological testing and research services and direct/provide counseling services for 

uniformed members of the Police Department.  

 

Essential Functions:  

 

1. Counsels police officers for personal and job-related psychological difficulties. 

 

2. Conducts pre-employment diagnostic evaluations of uniformed police applicants to determine psychological 

stability of individuals by administering various psychological instruments and conducting extensive 

interviews with candidates. 

 

3. Conducts psychological testing as a result of behavioral cause investigations and makes decisions regarding 

officers' mental health and subsequent fitness for duty. 

 

4. Designs and develops psychological projects (e.g., police officer profile system, pre-employment 

psychological screening) to ensure compliance with TCLEOSE rules and to ensure the mental fitness of police 

officers. 

 

5. Conducts psychological evaluations of other employees who are required to carry a firearm such as City 

Marshal applicants, Fire Department arson investigators, and Dallas Security and Police Department special 

unit transfers. 

 

6. Conducts predictive and concurrent validity studies to identify valid selection instruments. 

 

7. Testifies in court as needed regarding psychological/emotional suitability of employees. 

 

8. Regular, reliable and punctual attendance is an essential function of the job. 
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Knowledge, Skills, and Abilities Required to Perform Work: 

 

Thorough knowledge of principles and practices of clinical psychology, psychological testing and interpretation, and 

diagnosis of mental and emotional disorders and treatment. 

 

Thorough knowledge of research design and psychometric principles.  

 

Thorough knowledge of statistical analysis and validation procedures. 

 

Thorough knowledge of TCLEOSE (Texas Commission on Law Enforcement Officer Standards and Education) 

guidelines, state confidentiality laws, APA (American Psychological Association) professional standards, and record 

retention laws. 

 

Knowledge of safety procedures and the use of safety gear. 

 

Ability to organize, plan, and direct diagnostic programs. 

 

Ability to establish and maintain effective working relationships with police officers, associates, and police chain of 

command. 

 

Ability to read and understand MAPSCO 

 

Ability to effectively communicate both orally and in writing, both internally and externally at all levels. 

 

Must be a licensed psychologist with a Health Service Provider in the State of Texas. 

 

Working Conditions and Hazards: 

Work performed under normal office conditions. 

 

 

The above statements are intended to describe the general nature and level of work performed by personnel assigned 

to this classification and is not necessarily an exhaustive list of all responsibilities, duties and skills required. 

 

 


