City of Dallas COVID-19 Emergency Paid Sick Leave - Families First Coronavirus Response Act (FFCRA)

DRAFT —3/25/2020

Provide up to 80 Hours™* of FFCRA Emergency Sick Leave, as follows:

Employees that are healthcare providers and emergency responders are excluded from Emergency Paid Sick Leave.

Sick Leave Needed to Care for Themselves — The employee:

1) Is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;

2) Has been advised by a health care provider to self-quarantine due to concerns related to COVID-19; or
3) Is experiencing symptoms of COVID-19 and seeking a medical diagnosis.

- Employees who take emergency sick leave for themselves will be paid at least their normal wage or the federal minimum wage,

whichever is greater.

- Emergency sick leave is capped at $511 per day and $5,110 in the aggregate for leave taken in categories (1) through (3) above.

Sick Leave Needed to Care for an Individual — The employee:

4) Is caring for an individual who is subject to a local quarantine or isolation order, or the employee is caring for an individual who
has been advised by a health care provider to self-quarantine;
5) Is caring for a son or daughter of the employee if the school or place of care of the son or daughter has been closed, or the child

care provider of such son or daughter is unavailable, due to COVID-19 precautions; or

6) Is experiencing any other substantially similar condition specified by the Secretary of Health and Human Services in consultation
with the Secretary of the Treasury and the Secretary of Labor.

- Employees who take emergency sick leave to care for an individual(s) must be paid at two-thirds of their normal wage, or the

federal minimum wage, whichever is greater.

- Emergency sick leave is capped at $200 per day and $2,000 in the aggregate for leave taken in categories (4) through (6) above.
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* Full time employees receive up to 80 hours. Part time employees receive the number of hours equal to average number of hours they work over a 2-week period.
** |f the employee is able to work, his or her work is considered essential, but the employee does not want to work, he/she will be required to use vacation leave before using sick leave.

*** |f the employee refuses redeployment work or exhausts all leave banks, the employee will be placed on leave without pay.



